The New Workplace -As Seen
Through The Eyes Of A Tradesman.
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by Laurie Addison

Introduction:
This article is about something we
might call “The New Workplace”.
For the last fifteen years or so most
people through out the Western World,
who are in or associated with the workforce, would be more than aware of
the profound changes in laws, procedures, responsibilities, liabilities etc.
that have been introduced into the
workplace. It should be noted that it
is more than just coincidence that
all western nations have adopted
essentially the same package. It is
either a most remarkable coincidence
or it would be obvious that it has been
arranged according to a PLAN - a plan
which amounts to a conspiracy because
there clearly is an enormous number
of people and organisations involved
and it is illegal Not illegal as against the
laws of the land being passed but illegal in the sense that they are against

the natural law as upheld by the Holy
Bible and will be clearly shown to be
against the interests of Companies,
Management and Employees. It will be
the contention in this article that
“THE NEW WORKPLACE”, hereafter
called the TNW, is NOT just a coincidence or a mixture of good sounding
ideas that
• Governments,
• Corporations,
• Psychological Research organisations
etc. have postulated and have drawn
together and evolved over a period of
time into an emerging monster we
might call the TNW. The average person
might think this sounds far fetched
but the truth of the matter can only be
understood in the light of a vast amount
of changes taking place in the world
which are rarely reported or would be
considered of such little significance
that they aren’t worth being mentioned.
As the old saying goes “The devil is in the detail”.
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This subject is deserving of a
treatise that could contain volumes,
but this author is NOT the one to do it!
As is often the case, a simple
analogy can help greatly to see a very
difficult subject in a simple light. The
best analogy to describe the TNW
is that of a jig-saw puzzle. A jig-saw
puzzle has many pieces but it
is not until the puzzle is
completed that the
overall picture can be
identified for what it
is. When building a jigsaw puzzle, the most
common method of
doing it is by placing the
picture of the box-top
nearby so you can see where
you’re heading. This is a perfect analogy when discussing the TNW because
it is a small picture being built in its
own right and yet also is itself just
one piece in a much bigger picture
being completed on a GLOBAL SCALE.
Identifying “The Big Picture”, as
American President George Bush senior put it, was made perfectly clear
when he first publicly announced the
opportunity the world now had of
introducing what he called the “NEW
WORLD ORDER” (NWO). It is considered very co-incidental that He made
this declaration on 11th September
1991, exactly ten years to the day
before the World changing events of
9-11, which allowed his son, President
George W. Bush, to launch a long
drawn-out war against “The Terrorists”.
More about this “down the track”.

So you might ask “Are you seriously suggesting
that the events of 9-11 could
b e i n so me wa y as so ci at ed
with TNW “?
Obviously NOT in a direct manner,
but investigation will show that both
are parts of a picture which
is much easier to see
and understand if
you can see the BIG
PICTURE they are a
part of. Bear in mind
that one part in a
puzzle might be black
and another white opposites, but perfectly
complementary when the
picture is completed - one a
part of a cloud and the other part of a
road. The question that needs to be
asked here is this “Just exactly what is the NWO” ?
1... The NWO is NEW, that is to say
it replaces World Order or, if you
like, the Old World Order with it’s
TRADITIONAL VALUES which were
rooted in Judeo-Christianity as laid
down in the book of Genesis for
which the operating principle is LOVE.
The operating principle of TNW is
CONFORMITY. Generally speaking the
area covered by the Judeo-Christian
religion is known as the western world,
which is essentially Protestant. It is also
the area that has risen to the greatest
standard of living and consequently
the area which is under the greatest
attack and its destruction is now clearly
on the horizon.
The NWO is rooted in occultism!
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2. .. The NWO is a WORLD order,
that is, it will encompass all Nations
without exception, those that resist
will be sanctioned into compliance
or bombed or weather-warfared out
of existence.
3... It is an ORDER, a system of International Treaties, International laws,
rules, regulations, statutes, codes, precepts etc. that will govern every aspect
of life probably down to what type
of toothbrush you can use - if you will
be allowed to have one. By then a
toothbrush might be declared a
terrorist weapon!
To introduce an order that could
control the whole planet demands
that EVERY facet of life as we knew
it has to be CHANGED to bring it
into alignment with the PLAN.
During the 1990’s
• Government bodies,
• Corporations,
• NGO’s etc.
were undergoing RESTRUCTURING.
Restructuring
organisations of
all types was
necessary, lining
them all up like
the teeth on a
zipper so that
when the JOINER
is drawn from end
to end all teeth
become locked
together in one
solid entity.

The New Age Movement is one
movement working towards the NWO
and they call it “THE PLAN”. In global
occultism it is called “THE GREAT
WORK”. In the economic and political
arena it is simply called the New World
Order. Prior to Bush’s announcement
of the NWO in 1991, the NWO was
called a conspiracy theory.
Who would be dumb enough
to call it that now?
There are thousands of books
written covering every aspect of the
NWO. The intent here is rip the mask
off the TNW so the average worker
can understand what it is and see
how it fits into the big picture - the
plan of the NWO.
Over the years since about 1994
a number of aspects of what I call
TNW have been noted and are here
listed before expanding on how each
part plays it’s role.
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PROPAGANDA

Restructuring & Change

ASPECTS OF THE
NEW WORK PLACE
THE FOUR PILLARS
1. Occupational Health & Safety.
2. Quality Assurance.Tricks of the trade.
3. Human Resources Management.
4. Teams.
OUTSOURCING
14.
5.
7.
15.
16.
**

Labour Hire
Resumes
The Internet
Mobile Phones
Car
Requirement for own PPE
(Personal Protective Equipment)

29. Inductions
30. Anti Vilification
3l.
Anti Sexual Harassment
32. Duty of Care
33. Tolerance
**
Environmentalism.
CONTINUAL LEARNING
20.
21.
2.
28.
19.

BREAKING THE CAMEL’S BACK
13. Dated Contracts with associated penalties.
9.
Equal Opportunity.
10. Child minding.
**
Superannuation.
11.
Maternity Leave

CHEAP LABOUR

**
**

17.457 Visas
Tariffs
Arbitration
LITIGATION

*

Requirement to produce
Compensation history.
6.
Medicals
24. Alcohol & drug Testing
23. Anti-Smoking
** Injuries & compensation

Classifications Cl - C12
Multi Skilling
Tickets
Seminars
Change

FATIGUE MANAGEMENT
26.
27.
34.
35.

Safety Days
12 Hour Days
Workplace Agreements
Unionism & Accords

The following information is
only the FIRST part of the above
planned outline, the rest will be
completed as my health and time
allows, I am still recovering from
the years I worked under TNW,
and forced into retirement.
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ASPECTS OF THE
NEW WORK PLACE
THE FOUR PILLARS
1... Occupational Health & Safety
OCCUPATIONAL HEALTH & SAFETY
really makes it sound like the system
cares for us, like we have some sort of
value. In reality it is a system with a
rigid code of rules and obligations
with which workers are drilled, commonly on a daily basis, usually just prior
to starting work Nobody would be
against a little education and reminders in the workplace but we then find
that having been “trained” it is usual to
sign a form acknowledging our training and agreeing to abide by the rules
and obey. That all sounds very simple
but no human being is capable of obeying rules to perfection and in fact a
nybody who does sign is quite simply
lying! The converse of this idea is that
if an accident happens then it is obvious that the rules have not been kept to
the extent required. Safety is fast becoming the criteria by which a person will
be judged when applying for a job.
More people are becoming aware of
this and so workers are under pressure
to keep their accident and incident rate
as low as possible. So concerned about
keeping the rate low that accidents and
injuries are not reported and logged, as
they are supposed to be, in case any
complications develop as a result. Many
workers are striving to keep their records
clean, to avoid getting black marks

against their name, or the time may
come when it may cause difficulties in
obtaining further employment. Of
course discrimination has been eliminated, hasn’t it? No it hasn’t been eliminated, discrimination has taken on a
whole different range of forms which
are “politically correct” across the
whole spectrum of society at large and
you will find whenever you encounter
them they will not be in your best interests. And so it is that large workplaces
may even have full time safety nurses
and an ambulance, but workers avoid
reporting injuries because of the repercussions - a classic example of the hypocrisy and oppression the ordinary
worker faces every day as he or she tries
to keep the family fed and a complete
opposite result of the supposed intention it was supposed to produce in the
first place. And this will be the case with
virtually every aspect of the TNW - it
produces exactly the opposite of what
it is supposed to achieve. It would be
suggested that the outcome is EXACTLY
what the originators of this monstrous
system intended to achieve. If you don’t
believe this, neither do you understand the NWO!
To be unfortunate enough to
have a lost time injury is to leave a
worker feeling as though he or she is
the next best thing to a criminal. Safety
as a concept is there to serve workers
but has now been turned into a great
god that all must worship. All accidents
are unfortunate but it has NEVER been
any different. Just who do these people
think they are, that they are going to
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turn the whole world right side up in
the face of all history. Who are they that
they are making laws that no human
being can obey.
Have these enforcers
ever tripped over?
Have they ever cut themselves?
Have they ever burnt themselves
or had a wet glass slip
out of their hands?
How is it that these people are
demanding a standard that they
couldn’t meet themselves.?
How is it that these things
are dreamed up by Gurus
sitting in their air-conditioned
offices in the their
lofty towers of the cities?
The biggest problem they face is
catching their finger in the filing
cabinet but lay down the law for
everybody else who are quite often
working in very difficult circumstances. As Jesus Christ said to the Pharisees, the religious elite,
“For they bind heavy burdens
and grievous to be borne, and lay
them on men's shoulders; but
they themselves will not move
them with one of their fingers.”
Matthew 23:4
I have worked for companies who
have had the audacity to say
“We are going to ELIMINATE
accidents”.
NO they are not. What they are going
to do is put their workers under ever
increasing pressure which will radically affect their HEALTH, HEALTH,
HEALTH & safety. Not much point in

safety if you end up with ulcers etc.!
The one sector of society which has
done the greatest effort to eliminate
accidents is aviation. They have been
at it for over a hundred years and are
no closer to eliminating accidents
though they have greatly reduced
them through better technology,
training procedures, designing etc.
To keep this in perspective I’m
sure all of us have seen criminals and
delinquents who have done monstrous
things yet keep getting what amounts
to “a slap on the wrist” while somebody
involved in an accident in his employment has been jailed e.g. the poor old
truckie trying to survive in a cost cutting environment. One incident ‘comes
to mind of a worker who had a pipe
fall on him and he was critically injured.
Two or three car loads of Police attended the scene, roped the area off as
a crime scene, and thoroughly interrogated twenty people to try to prove the
case! (This nonsense is straight out of
Soviet Russia where it was always the
case that somebody MUST be at fault,
it couldn’t be the system because the
SYSTEM IS PERFECT). They didn’t but
what was once considered a legitimate
accident is now classed as a crime,
meanwhile there is no end of people
who phone the police to report people
trying to break into their houses but
the response from police is, “There’s
nothing we can do”. The whole system
is now inverted and the target for policing is now the average citizen, they
can’t catch the criminals, won’t touch
aboriginals, while the real criminals

run rampant. I’m sure everybody
reading this is quite familiar! The NWO,
by the way, is really the New World
DISORDER - every thing is being
inverted, as the Bible says
“Woe unto them who call evil
good, and good evil” Isaiah 5:20.
It was just recently announced
by Billiton Corporation that they are
planning to introduce work shifts up
to sixteen hours per day for fourteen
days straight for day shift workers
and sixteen hour days for seven days
straight for night shift workers in the
Queensland mines, under a fatigue
management plan. This makes a total
mockery of what OHS has been ramming down our throats for the last sixteen years! Up till now a worker has
not been permitted to start another shift
without at least a ten hour break. It
would seem that the so-called fatigue
management plan is somehow able to
overcome the natural tendency to get
tired over a long shift. Do you know
how to spell SLAVERY. Road safety organisations and nearby communities
are in uproar over the idea as workers
hitting the roads after these draconian
shifts will be trying to drive the long
distances back to towns with the risk
to all road users of them falling asleep.
Put simply the aim of the NWO corporations is simple - the maximum amount
of work out of the minimum number of
people - and when they finally collapse,
they will be thrown on the scrap heap
like a piece of worn out steel and
replaced by fresh fodder! After all
there’s plenty more in China, Korea, the
Sudan or any other country where
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poverty rules. More about this
aspect under “Human Resources
Management”.
It isn’t hard to figure out what’s
coming. If the mining unions opposing
this move dare to respond with strike
action, there would be the possibility
of the workers being sacked and replaced holus bolus by foreign workers
operating under the 457 visa system
which our treasonous Politicians and
Governments have introduced. More
about this under *“The 457 Visa
Scheme”. The corporations operating
in our country virtually own our resources and now don’t want to employ
Australian labour when they can
import cheap foreign workers. This is
the end result of the Fabian Society
policy introduced by Paul Keating
called - “The level playing field”. The
average Australian worker would
regard it as a cynical joke.
*NOTE: [457 Visas]
Complaints are surfacing of
Large Employers of overseas
workers, appearing to be able to
circumnavigate the troublesome
Australian TNW laws, by appearing
to keep 457 visa people in virtual
insular environments during their
period of employment, allowing :
sub standard accommodation,
less pay, less qualification requirements for jobs applied for. Thus
possibly the quality of work will not
be up to our standards - breaching
OHS - WHS - laws and so the buildings, vessels etc., being constructed
may not be not structurally sound)
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Now we get to the really sad
part about what Occupational
Health & Safety (OHS) is REALLY all
about. The safety aspect is a con, a
FALSE FRONT disguising the real
intent. The whole purpose of this
charade is to have a person in every
workplace who liaises with Government and that person will be the workplace health and safety officer. The
workplace health and safety officer
is in reality being trained up to be a
POLITICAL COMMISSAR, a person
who observes and keeps track of all
staff and employees to make sure they
are not diverting from POLITIC ALL
CORRECTNESS. The usual diatribe
continually being rammed down our
throats in work-place inductions - antidiscrimination, anti sexual harassment,
anti vilification and equal opportunity
policies etc. which are all trendy lefty
NWO doctrines and they are all
anti-Bilical. The Workplace health and
safety officer is going to do in the
workplace what Neighbourhood
Watch is going to do in the street
where you live. I am amazed at the
number of movies made depicting the
cold war between America and
Russia, including the James Bond
movies etc. and yet I have only seen
one reference to a Political Commissar
and that was in “The Hunt For Red
October”. The Communists in Russia,
Europe and China etc. as well as Hitler
always had Political Commissars on
every ship and in every workplace.
Several years ago the local council
included the layout of Neighbourhood
Watch in with the Rates Notice. The

only possible conclusion was that
this is a highly ordered system for
watching PEOPLE not houses.
Additionally the Divisions of
OHS are in reality separate Police
forces. They have the power to
investigate, fine, charge and hand
over to the courts for prosecution. I can
think of another society seventy years
ago that had several separate competing Police forces and we fought
against it!
Why are we now adopting
virtually every aspect of it?
The concept of safety has many
enemies. Workers are finding themselves caught between supervisors
who are pushing to get the job done
as fast as possible while Safety Officers
are slowing everybody down with their
constant mantras of “you must follow
the rules” which, as previously stated,
the workers have agreed to by signing a declaration. The worker is of
course caught in a devilish dialectical
trap! I doubt much more need be said
as workers working under this system
would by now be sick of nodding in
agreement.

